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APPLICATION FOR EMPLOYMENT

The data you provide will be used for the purpose of post filling and any subsequent employee administration
process, if required as a consequence of being selected. The datawill be processed in accordance with the 1998
Data Protection Act and will not be used for any other purpose than stated above nor will it be shared with any

third party not associated with the recruitment process.

1. POSITION APPLIED FOR:

Where did you find out about this vacancy?

Dates when not available for interview:

JOB REFERENCE:

2. PERSONAL DETAILS

Title:

Permanent Address:

Tel No: Home

Mobile No:

N.I. Number:

Have you afull clean driving licence (car)? Yes/No

(If “No” give details):

Forenames: Surname:

Address for correspondence (if different):

Tel No: Work
If required can we contact you at work? Yes/ No

E-mail address:

Do you need awork permit to work inthe UK? Yes/No

3.HEALTH

Please state number of days sickness absence taken during last two years:

The Disability Discrimination Act defines a person as having a disability if he or she “has a physical or mental impairment which has a
substantial and long term adverse effect on his’her ability to carry out normal day to day activities”.

Do you think you have such a disability? Yes/No

If “yes’ please describe disability:

Areyou registered disabled? Yes/No RDP No:
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4. EDUCATION Dates Qualifications gained

From/To
Schools attended from age 11
5. FURTHER EDUCATION Dates Qualifications gained
From/To

Place of Education

6. MEMBERSHIP OF PROFESSIONAL ORGANISATIONS

Date Awarded: Grade of Membership:

Organising Body:

7. PRESENT/MOST RECENT EMPLOYMENT

Name & Address of Employer:

Nature of Business:

Job Title: Salary: Grade:
Responsible to: Benefits:

Date of Appointment: Notice Required: Reason for seeking other employment:
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8. PREVIOUS From/ Final

EMPLOYMENT Job Title To Sdary / Reason for Leaving
(most recent first) Grade

Employer Name & Address

9. EXPERIENCE

Please give a description of the duties, responsibilities and any other relevant information in support of your
application (to include community/voluntary work). Continue on a separate sheet if necessary.

10. PLEASE STATE REASON FOR APPLYING FOR POST
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11. INTEREST/HOBBIES: (GIVE DETAILSOF PASTIMES, SPORTS, ETC.))

12. REFERENCES

Please give names and addresses of three referees, (not arelative), to include present/most recent employer, one other previous employer and
acharacter referee. If you are not willing for your present employer to be approached at the time of short listing, please state below:

| do/ do not wish my present employer to be approached at short listing stage.

Character Reference Present / Most Recent Employer Second Referee
Name, Address, Profession Name & Address Name & Address

13. CRIMINAL OFFENCE
Have you ever been convicted of acriminal offence? (declaration subject to the Rehabilitation of Offenders Act):

Yes/No If “yes’ give details on a separate sheet if necessary.

14. ARE YOU RELATED TO ANY EMPLOYEESAND / OR DO YOU KNOW SOMEONE WHO WORKS
AT WESTLAKES SCIENTIFIC CONSULTING? YES/NO

If “yes’, please give details of their names and the relationship:

15. RECRUITMENT POLICY

It isthe company policy to treat applicants and employeesin the same way, regardless of their sex, sexual orientation, age, ethnic
origin, disability, religion, marital status, gender and criminal record (in accordance with the Rehabilitation of Offenders Act 1974).

| authorise the company to obtain references to support this application once an offer has been made and accepted and rel ease the company
from any liability caused to me by it approaching referees.

Declaration: | confirm that the information given on thisform is, to the best of my knowledge, true and complete. Any false statement may
be sufficient cause for rejection or, if employed, dismissal.

Signature: Date:

Please return your completed application form to: Human Resour ces Department, Westlakes Scientific Consulting Ltd, The
Princess Royal Building, Westlakes Science & Technology Park, Moor Row, Cumbria, CA24 3LN.
Phone (01946) 514000  Fax (01946) 514065

Westlakes Scientific Consulting Ltd is the commercial trading arm of Westlakes Research Institute
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Westlakes Scientific Consulting Ltd is committed to an equal opportunities policy in employment and will assess
applicants for jobs fairly without regard to sex, marital status, race, colour, nationality, ethnic or national origins.
Disabled people will be assessed on the basis of their abilities and potential, according to the needs of the job.
Pleasefill in thisform as fully as possible so that we can monitor the implementation of our equal opportunities
policy. The answersyou give will be treated in the strictest confidence and will only be used for statistical
monitoring.

This section will be detached from the application form before the shortlisting and interview process begins.

JOB REFERENCE:

Please tick as appropriate.

Sex Age

Male Female 16/19 20/29 30/39 40/49 50/59 60+
Ethnic Origin

White Black-African Black-Caribbean
Black-other (please specify) Indian Bangladeshi

Pakistani Chinese Other (please specify)
Marital Status

Married Single

Registered Disabled Not Disabled

Number:

025.hr.doc
Issue 8 — July 2007



